
 

 

 

 

 

 

 

 

 

 

 

Role Description 

National Coordinator: Growth  

(National Partner Engagement) 

 

 
Role Purpose: 

 

The purpose of the role is to work together with the existing support structures of 
SCOUTS South Africa to grow Scouting with support and engagement with and by 

Government departments and other relevant partners.   

 

To investigate and advise SSA on potential NGO partnerships and growth opportunities 

that should be supported in line with the growth strategy. 

 

To develop SSA’s capability and capacity to support growth initiatives across regions. 

 

Functions: 

 

1. Identify Growth Opportunities 

 

• Engage with and develop relationships with key third party organisations and establish 
formal partnership agreements, with a view to establishing Groups with third party 

support.  

 

• Support the Regions and work to establish a pipeline of potential growth projects (linked 

to partners and local government) and develop and grow Scouting within all regions 

 

2. Develop and Enhance SSA’s Internal ‘Growth’ Capability 

 

• Develop an approach to dealing with enquiries from interested parties, to ensure that 
these are logged and recorded, dealt with consistently by the Regional Teams, whilst 

providing the necessary visibility at a national level. 

 

• Through regular engagements, discuss potential growth opportunities within regions and 

the role that local government / third party organisations can play.  

 

• Perform / implement any project / task / assignment as required by the CEO.  

 

3. Have regular meetings with the CEO to discuss successes, challenges and support 

required in the role.  This should include a personal ‘Moments that Matter’ discussion.  

 

 

 



 

 

 

 

Accountability & Reporting Structure 

 

Applicable Policies to 

the Role: 
 

Report to: CEO 

Peers: SSA MANCO Members 

Manages: None 

Supports: Regional Commissioners and Regional Development teams 

 

Period of Warrant  

3 years renewable for 2 years. Thereafter the warrant cannot be renewed for the role. 

 

Appointment Procedure 

Process as described in Adult Support Policy 

 

Other Agreed Tasks 

 

As agreed with the candidate.  

 

 


